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Women Leadership Study: Review and Prospect

YANG Jing' , WANG Kun®
(1. School of Business Administration, Shandong University of Finance and Economics, Jinan, 250014, China;
2. School of Art,Shandong University of Finance and Economics , Jinan ,250014 , China)

Abstract ; With increasingly more women serving as managers, women leadership study gradually becomes one
focus of sociological research and leadership research. A review of previous studies is conducted in this paper in
terms of the four research topics in women leadership research field, i. e. , women leadership behavior style, women
leadership effectiveness, women leadership advantage and women leadership career barriers, based on which are
pointed out the limitations of the previous studies and the direction for future research.

Keywords ;: women leadership style; women leadership effectiveness; women leadership advantage; grass ceil-
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