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Does CEO Overconfidence Affect Entrepreneurial Orientation .

An Empirical Study Based on China Listed Companies on GEM

LIU Liangcan, NING Xin
(School of Business Administration, Guizhou University of Finance and Economics, Guiyang 550025, China)

Abstract ;: Faced with the economic and institutional " dual transformations" and increasingly turbulent business
environment, how to drive corporate entrepreneurship is a hot topic discussed by strategic scholars. Based on the high
—order theory and modern housekeeping theory and with the data from 2010-2014 China listed companies on GEM as
samples, this apper explores the impact of CEO overconfidence on entrepreneurial orientation and examines the
moderating effect of environmental scenarios. The empirical results show that CEO overconfidence has a significant
positive impact on entrepreneurial orientation, and environmental dynamics positively regulates the relationship
between CEO overconfidence and entrepreneurial orientation. After a variety of robustness tests, the significant
positive relationship between CEO overconfidence and entrepreneurial orientation is still robust. Further research
shows that CEO overconfidence has a more prominent role in promoting entrepreneurial orientation in duality
enterprises than in two—job separation ones; and compared with non—high—tech enterprises, the positive correlation
between CEO overconfidence and entrepreneurial orientation is more significant in high — tech enterprises. The
conclusion deepens and expands the research scope of overconfidence in the field of entrepreneurship orientation in
behavioral finance theory, provides a new theoretical perspective and empirical evidence for entrepreneurship
management practice, and supplements and enriches the relevant research on CEO’s personal characteristics and
corporate decision—making.

Key words;: CEO overconfidence; entrepreneurial orientation; environmental dynamism; duality;
entrepreneurial enterprise
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